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“Ie live in a world in which distrust and greed and violence masquevade as common sense, and in
which the pathways of distrust and greed and violence are rapidly beconing self-validating. By
Sfollowing those pathways, we create the social and international structures, the premises upen which
we must live. By choosing the ‘common sense” of distrust, we choose also the progressive truth of

= Gregory Bateson

distrust. Wi couse horror fo .fmrmm' the only pathway to wisdom.”
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